
Manager - Business Solutions Architect

Job Summary: 

 
The primary function of this position is to provide insight and management into the shaping, architecting, and implementation of IT projects centered around Oracle’s EnterpriseOne (formerly JD Edwards) ERP system.  The Business Solution Architect will be responsible for helping shape the technical strategy for the system and work closely with the business teams in determining what solution alternatives exist for given business challenges.  He/she must work closely with both business and IT executives in discussing and shaping solutions.  The candidate should be able to drive analysis and project shaping discussions and articulate recommendations.  The candidate should have 5+ years experience working within the real estate industry and 5+ years working in IT directly with JDE/E1 ERP systems.  

The successful candidate must have very strong problem solving skills, business skills, verbal and written communication skills. This role requires excellent relationship building skills, as well as strong leadership and team management skills. He/she must have a deep understanding of and experience in Finance and Accounting application design and implementation.  Other critical skills of the position include experience in managing medium to large IT projects (>$1M), including management tools and approaches to manage complex, multi-disciplinary projects. 

He/she would ideally also have integration experience with one or more of the following technologies: Hyperion, Data Warehouse, EssBase, .NET applications, and Dyna.


The position will encompass the following areas: 


Finance and Accounting/ERP Solution Architect: The successful candidate will be involved in early discussions with the business around framing new projects or looking at solution alternatives within the Finance and Accounting space.  He/she must be able to draw upon experience and negotiate and influence executives and project sponsors to make sound business decisions as it relates to project inception and delivery.  He/she will provide oversight and will QA project progress and deliverables. 

IT Management: The successful candidate may serve as a project manager over a complex delivery project.  The position will require strong project management skills and will include mentoring others within the department in their project management efforts.  He/she must be able to properly assess project risk, work efforts, and manage to a project plan.  There will be significant exposure to C-level executives so experience with communication at this level is required.  Ideally, the candidate will have 3+ years experience in project management.

Relationship Management: The successful candidate will work closely with our Partnership and Delivery team as well as build long-term working relationships with business leaders throughout the company, with an initial emphasis in the Finance/Accounting department. This will be achieved through a better understanding of the challenges facing each division, how they relate to the business performance of the company overall, and how those challenges could be addressed through implementation of technology or process re-engineering. 

IT Evangelism: The successful candidate will market and explicitly demonstrate the capabilities and innovations made possible through the IT department. This effort will be designed to educate business leaders on projects and applications that dovetail within a three-year Innovation Roadmap that is currently under development.

Key Responsibilities:

· Leads and is an innovator in working with the business and IT departments to shape solutions within the Finance and Accounting space to address ongoing business and IT challenges  

· Creates and owns the Finance and Accounting long-term strategy from an IT perspective 

· Builds and coordinates plans to realize that strategy  

· Adapts and applies the Equity Office delivery approach to meet project objectives and Customer business drivers  

· Oversees and provides a level of quality assurance on project implementations 

· Works with the business to identify and recommend process improvements in conjunction with or in lieu of technical solutions.  

· Recommend improvements for activities that occur as part of the project life cycle.  

· Manages tradeoffs between scope, quality, time and cost.  

· Partners with others to lead teams of 5-25 individuals. 

· Optimizes team performance by providing purpose, direction and motivation to team. 

· Defines project objectives and success criteria. 

· Works with project managers and development teams to ensure the use of best practices.  

· Applies lessons learned from previous projects. 

· Ensures a positive, collaborative work environment for the team. 

· Coordinates, mentors and coaches technical architects and project team members as appropriate. 

· Manages and coordinates with third-party partner and/or vendor relationships, as necessary 

· Participates in recruitment and hiring activities, including interviewing and conducting hiring exercises for Specialists, Sr. Specialists and Managers within the IT Strategy Domain. 

· Participates in, and assists with, company events such as training and internal initiatives. Contributes to the ongoing development of the IT Department. 

· Actively shares knowledge and learning from project experiences. 

Job Requirements: 

Bachelors degree in Information Technologies required or compelling IT/ERP/Finance & Accounting experience; 5+ years experience in successfully delivering complex ERP (JDE / EnterpriseOne desired) system applications and modules.  

5+ years experience in the Real Estate industry.  Experience with variety of ERP modules such as Accounts Receivable, Accounts Payable, Fixed Assets, Job Cost, and Financial Modeling and Budgeting.

Experience in leading diverse teams of 10 or more people in dynamic and fast-paced environments; accountability for budget of $3mm or higher; 1-2 years of experience with relationships at the executive level.  Experience in selecting, negotiating with, and managing external and/or offshore consultants.

Experience with multiple full project lifecycles from business development to final delivery.  Led teams with multiple discipline representation (especially technology, creative, and strategy).

Excellent written and verbal communication skills along with the ability to absorb and present large amounts of detail through various forms of communications.

Experience using object oriented design and development methodologies preferred.  Preferred technical skills/expertise include .NET, Java, ETL, Data Warehousing, Hyperion, and SQLServer

