Senior Vice President (SVP) of Finance and Accounting

Position Description:
· Reports to the Executive Vice President – Chief Administrative Officer and oversees all finance & accounting 

· Functions as a key divisional leadership role, responsible to work proactively with other areas of the business (e.g. Operations: domestic manufacturing and off-shore sourcing, sales/brand management, Information Technology). 
The position responsibilities will include development, improvement and implementation of processes, accounting/finance systems, management information reports/tools and analysis of the business. 

This is an empowered role that will deliver results and is not limited to just reporting information. This individual is an integral part of the executive team and is expected to contribute on a variety of issues, both financial and operational.

This position is expected to develop and maintain a high performing finance/accounting organization. The individual is expected to act as an excellent “role model” as well as a coach to the finance/accounting organization. 

Key Responsibilities
1. Oversee all financial statement/operating report preparation for corporate (SEC) and divisional purposes. 

2.  Build and improve the effectiveness and efficiency of accounting processes. 

3. Supervise the general accounting staff, accounts payable, purchasing, payroll, cost accounting, credit & collection, budgeting and financial analysis areas (approx. 60 people). 

4. Maintain and recruit top talent in the finance/accounting organizations including appropriate development activities e.g. development plans, new position & cross training opportunities. 

5. Prepare monthly analysis of operating results with insight into variances, cost saving opportunities and significant trends. On an ad hoc basis, develop complex financial models to analyze the business for opportunities and understanding. 

6.  Develop and maintain an accounting and finance internal control environment in compliance with company and Sarbanes-Oxley rules. 

7. Maintain and insure that US GAAP and company accounting rules are appropriately followed. 

8. Proactively support/manage cost improvement initiatives in all areas of the business. 

9. Manage and develop a systems strategy for the accounting and finance areas. 

10. Create a team oriented environment with a willingness to “roll up the sleeves”. 

Education
· Requires a BS in Accounting or Finance, but prefer Accounting Major. 

· Must have an MBA and/or CPA. 

· Some training/knowledge with internal controls, preferably with Sarbanes-Oxley work and compliance. 

Qualifications
· Prefer a background from a Big 4 public accounting firm, apparel industry experience, or “blue chip” consumer products manufacturing company (or a combination) with an overall minimum of 15 years experience. 

· Should have a strong technical accounting background. 

· Must have at least 5 years experience in a Controller or higher level type position and supervisory experience with a group size of 15 or greater. 

· Must have strong communication skills, both verbal and written. 

· Must have a strong financial/accounting systems aptitude and be able to implement system changes. 

· Should have excellent computer skills. 

· Must be able to effectively work with all levels in the organization. 

Characteristics
· High degree of integrity, both professionally and personally. 

· Solid leadership skills, a team player with excellent interpersonal skills. 

· Appropriately self confident and assertive, but not aggressive. 

· High energy level and demonstrates a passion to achieve results. 

· A “hands on” approach. 

· Ability to gain creditability with senior management and team   

